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 c
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 c
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 d
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 r
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 c
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f c
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 c
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t c
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 c
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 b
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, c
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 c
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 d
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, p
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 p
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 c
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ra
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f c
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 p
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 b
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t c
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 d
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f c
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d
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 p
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l c
ar

e 
ha

d 
be

tte
r 

he
al

th
 a

nd
 g

re
at

er
 li

fe
 

ex
pe

ct
an

cy
 w

he
n 

th
ey

 w
er

e 
gi

ve
n 

th
e 

ch
an

ce
 to

 m
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 c
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 c
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 b
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 c
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 c
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 p
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at
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ey

 r
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t p
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 b
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 b
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 p
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 c
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 c
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 c
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is
k 

of
 C

H
D

/h
ea

rt
 a

tta
ck

s 
th

an
 ty

pe
 B

s.
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b
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 p

er
so

na
lit

ie
s 

ex
pe

rie
nc

ed
 le

ss
 n

eg
at

iv
e 

st
re

ss
. 

A
in

sw
o

rt
h

 (
20

00
) 

fo
un

d 
th

at
 e

xt
er

na
l L

O
C

 w
as

 
as

so
ci

at
ed

 w
ith

 m
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at
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 b
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t f
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 m
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 d
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 d
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 p
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 m
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 d
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 d
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 d
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 m
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 b
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, c
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 r
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em

 fr
om

 
da

m
ag

in
g 

ef
fe

ct
s 

of
 s

tr
es

s 
ho

rm
on

es
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 c
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 d
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 p
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 d
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 d
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 d
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t c
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 m
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 d
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in

gs
 li

ke
 th
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 r
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 c
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 b
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